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A Message from the President 
Collective Bargaining is based on the 

premise that collectively, workers are 

entitled to negotiate fair and reasona-

ble wages and work conditions. Col-

lective Bargaining is protected by the 

Canadian Charter of Rights.  

Remember the Conservative govern-

ment’s Public Services Sustainability 

Act (PSSA)? Bill 28, passed in 2017 

but never proclaimed into law, re-

stricted Public Sector collective 

agreements to four year deals with 

0%; 0%; 0.5% and 1% wage adjust-

ments. Based on a Class 5 salary, it 

was estimated that Manitoba teach-

ers stood to lose in excess of 

$15,000 of spending power over the 

4 year term of Bill 28.  October 7, 

2019 saw the government introduce 

Bill 2 (later to become Bill 9) as an 

amendment to Bill 28. As egregious 

as Bill 28 was, it paled in comparison 

to Bill 9, which mandated a shut 

down all collective bargaining for 4 

years, regardless of an employer’s 

willingness to bargain. Here are 

some additional examples of the con-

tents of Bill 9: Recovery of overpay-

ments — employees. In the case of 

an overpayment to an employee, the 

overpayment is a debt due to the em-

ployer. Overpayments by employer 

may reduce provincial funding. 

The minister may reduce the amount 

of any funding provided by the gov-

ernment to an employer by the 

amount of any overpayment received 

by an employee. 

 

Long story short, Bill 28 was suc-

cessfully challenged in court where it 

was ruled unconstitutional. That rul-

ing saw Bill 9 die along with Bill 28.  

Fast forward to 2021. Despite the 

court ruling (2020) declaring Bill 28 

unconstitutional, followed by two suc-

cessful (teachers’) arbitration awards 

(Louis Riel and Pembina Trails 

Teachers’ Associations), this govern-

ment’s continued actions seem to be 

anything but an acknowledgement 

that Bill 28 was lost. 

On the contrary, the  government 

continues in its demands that school 

divisions not negotiate at all! Accord-

ing to my sources, Assistant Deputy 

Minister Rudy was recently reported 

to have delivered a stern warning to 

superintendents to that effect. Unwill-

ing to acknowledge the crumbling 

house around them, the messaging 

from the Manitoba School Boards 

Association to local school boards 

is similar, “Respect the Mandate”. 

And some divisions are still listening! 

However, ignoring the edicts from 

both the government and MSBA, 30  

of 38 school boards have chosen to 

take a different path, doing right by 

their teachers, respecting the Collec-

tive Bargaining process and agreeing 

to a wage increase pattern consistent 

with arbitration awards. (2018 -19) - 

1.6%; (2019 - 20) - 1.4%; (2020 - 21) 

- .5%; and (2021 - 22) - Cost of Liv-

ing Adjustment, over 4 years!     

           

 

Thank your lucky stars that our 

Board recognized the value of this 

process, along with the appropri-

ateness of wage increases for 

Teachers, by recently ratifying an 

STA proposal, consistent with oth-

er settlements.                       

THANK YOU SUNRISE! 

Interference Continues with Bill 45 

Failing to learn lessons from the de-

feat of Bill 28, the government’s Bill 

45 incorporates many similar con-

cepts written in Bills 28 and 9, by 

placing restrictions on free and fair 

collective bargaining.  

Although Bill 45 does allow for arbi-
tration, it also inserts an ability to pay 
clause into the arbitration process. Is 
there any reason to believe this gov-
ernment wouldn’t take steps to en-
sure an inability to pay? 45 also 
stipulates that arbitrators must con-
sider the economic situation in 
Manitoba when making a ruling. 
Troubling, considering that Bill 28 
came about with this government de-
claring a financial crisis, which was 
later disproved. Predictions are, simi-
lar to Bill 28, Bill 45 will also face a 
constitutional challenge. Short 
term, it could be passed and pro-
claimed as early as June 1st, effec-
tively freezing remaining Associations 
further bargaining plans. 

It now becomes a race 
against the clock for 
the remaining teach-
ers’ associations to 
get to the table. Cross 
your fingers and think 
positive thoughts! 
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YOUR STA EXECUTIVE 
 

President  
Cole Serofin - STA Office  

president@sunriseteachers.ca  
 

Vice-President 
Shauna Chanas - EESS 

vp@sunriseteachers.ca 
  

Treasurer  
Lea-Anne Bangert—EBEYS 

treasurer@sunrisetaechers.ca  
 

Secretary  
Heather McBurney -  

Whitemouth 
 secretary@sunriseteachers.ca 

 

Collective Bargaining  
Erica Massie - EESS 

cb@sunriseteachers.ca  
 

Benefits  
Aaron Jeninga  - SCI 

benefits@sunriseteachers.ca 
 

Professional Development  
Laura Skiba—SMS 

pd@sunriseteachers.ca 
 

Workplace Safety & Health  
Serena Klos - OBE 

wsh@sunriseteachers.ca  
 

Equity & Social Justice  
Karen Emmerson - EPVS 
esj@sunriseteachers.ca 

 

Wellness  
Paul Laroque-Retiree  

wellness@sunriseteachers.ca  
 

Public Relations  
Mary-Jo Hovorka-Seymour - EPVS 

pr@sunriseteachers.ca  
 

Member at Large 
Andrea Sward—SMS 

 Communicate with the Division on behalf of Members 

 Present Members concerns to Administration 

 Negotiate and Monitor the Collective Agreement 

 Advocate on behalf of Members in the preservation of 
Rights and Work Conditions 

 Develop and Oversee Workplace Safety & Health policies 

 Administer the Professional Development Fund 

 Develop Social Activity opportunities for Members 

 Provide Members with Support, Advice and Resources 

 Represent Members in Personnel Matters 

 And More! 
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FACT #2 - Did you know that…   

The top jobs on the MTS Provincial Executive will go uncontested this year. James Bedford and Na-
than Martindale have been acclaimed for a further two-year term (2021-23) for the positions of 
President and Vice President respectively.  
There is competition on the Members-at-Large front, however, with six candidates vying for five 
two-year member-at-large positions on the executive.  

The vote will take place at the MTS Provincial Council AGM on May 15, 2021. 

The candidates are: 

Sonja Blank, Mountain View Teachers’ Association, Member-at-Large 

Carla Bouchard, Pembina Trails Teachers’ Association, Member-at-Large 

Lindsay Brown, Seven Oaks Teachers’ Association, Member-at-Large 

Kent McPherson, St. James-Assiniboia Teachers’ Association, Member-at-Large 

Cynthia Taylor, Louis Riel Teachers’ Association, Member-at-Large 

Jonathan Waite, Seine River Teachers’ Association, Member-at-Large 

FACT #1 - STA 2020/2021 Elections Committee Report Final  April 21, 2021 

Executive Volunteers Needed! 

Are you looking for a new experience? We need your help. STA is currently taking applica-

tions for recently vacated Executive positions. We are encouraging interested STA Mem-

bers to consider putting their name forward for one of these unique opportunities. Please 

send questions or messages of interest to: president@sunriseteachers.ca   

President Cole Serofin Acclaimed 

Vice - President Shauna Chanas Acclaimed 

Secretary Heather McBurney Acclaimed 

Treasurer Lea-Anne Bangert Acclaimed 

Collective Bargaining Vacant 

Benefits Vacant 

Professional Development Laura Skiba Acclaimed 

Equity & Social Justice Karen Emmerson Acclaimed 

Public Relations Mary-Jo Hovorka Acclaimed 

Wellness  Vacant 

Workplace Safety and Health  Serena Klos Acclaimed 

Member at Large/Webmaster  Vacant 
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*Need help ??? 

Contact Cole directly, 

Email: pd@sunriseteachers.ca 

What Are the Benefits of Professional Development? 

Professional development and continual learning will provide multiple benefits to every professional who 
actively engages with these opportunities, but many of the benefits of professional development will de-
pend on the professional’s specific career goals. 

Benefits of professional development include: 

1.Professional development expands your knowledge base. 

Professional development and continuing education opportunities can expose both young and experi-
enced professionals to new ideas, solidify their knowledge, and increase their expertise in their field. 
Those who actively seek out these learning opportunities are those who will benefit most from them. 

2. Professional development boosts confidence and credibility. 

By increasing professionals’ expertise through professional development, their confidence in their work 
will increase as well. No one likes to think they’re missing important skills in their industry. Professional 
development courses, continuing education, and training opportunities allow professionals to build confi-
dence and credibility as they acquire new skill sets and professional designations. 

3. Professional development increases earning potential and hireability. 

Professional development and continuing education offers both young and experienced professionals with 
opportunities to boost their earning potential and future hireability by increasing their knowledge and 
updating their skill sets. Professional credentials, certifications, and designations — most of which can be 
accessed and obtained online — also provide easy ways to increase a professional’s value. 

Professionals with the right skill sets who seek out and take advantage of upskilling opportunities are cer-
tainly more bankable than those who don’t. 

4. Professional development can provide networking opportunities. 

Many professional development opportunities such as workshops, conferences, and other networking 
events allow professionals to branch out and meet other people within their industry who may be able to 
help them with career opportunities in the future. When you decide you want a change or are ready to 
move up in your career, your professional network and the professional relationships you forged will come 
in handy. 

5. Professional development keeps professionals current on industry trends. 

Professional development and continuing education and learning opportunities are great ways to stay up-
to-date on industry knowledge and trends. Every professional industry is constantly evolving, so employ-
ees should use professional development and training opportunities to expand their knowledge base, learn 
new practices and techniques, and embrace new technology. 

6. Professional development can open the door to future career changes. 

For professionals who are looking to make a complete career change or to pivot within their industry, new 
skills acquired through professional development training could be critical to opening new doors within 
their field or to transition to a new industry. 

 

https://www.webce.com/news/2020/07/16/professional-development#2 

https://www.porkbusiness.com/article/7-reasons-why-professional-development-important
https://www.webce.com/products/designation-ce
https://www.forbes.com/sites/forbescoachescouncil/2017/09/13/open-the-door-to-career-change-with-professional-development/
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Do you have interesting Lessons that you want to share with other 

teachers in the Division?  Do you want a place to showcase your 

classroom activities and share your success stories?  Do you want to 

let others know about the interesting PD session you attended and 

what you learned.  Now you have a place to share your stories, your 

PD learning and your classroom successes!  Submissions will be put 

shared on our STA Website for all Teachers to access! 

Send your submissions to the Webmaster:  

Andrea Sward 

mal@sunriseteachers.ca 

sunriseteachers.weebly.com 

mailto:mal@sunriseteachers.ca
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Ecole Dugald Outdoor Education Program  

  

 

 

At École Dugald school, we have been fortunate enough to run an outdoor education 

program for our grade 4-5 students. Some of our latest adventures have been 

snowshoeing, cross country skiing, and geocaching. The students were pleased to 

know how many fun things there are to do outdoors even during our coldest Manitoba 

winter months! With many having never done snowshoeing or skiing before, they 

clocked around of 2.5kms in just under 40 minutes. Bravo Dragons!  

We were also involved in a very different Festival du Voyageur this year.  

Despite the main festival events being cancelled we were able to celebrate French 

Canadian culture at school. The students cooked bannock over an outdoor fire and 

built their very own snow sculptures while listening to a good fiddle tune. Students 

also celebrated indoors with many different voyageur games in the gymnasium. They 

participated in canoe races, dog sled races, and various voyageur battles.  

Merci,  

Vanessa Hislop 

Physical Education Teacher/Enseignante d'éducation physique, École Dugald School 
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Raise Your Voice On Bill 64 

Bill 64 proposes the elimination of democratically elected school boards, the cre-
ation of a provincial education authority, school division amalgamations reducing 
the 37 divisions to 15 “regional catchment areas” plus DSFM, and limiting princi-
pals and vice-principals from being in the same bargaining unit as teachers. 

Bill 64 also speaks volumes in what it does not say. On matters of fundamental 
importance, such as the purpose of public education and the principles of equity, 
inclusion and justice, the legislation is silent. Rather than advancing public edu-
cation in Manitoba with students in mind, the legislation focuses on control, com-
pliance, and standardization in schools. 

This MTS toolkit gives you background on the legislation, how it impacts teach-
ers, and most importantly, how you can #raiseyourvoice as a Manitoba educator 
in opposition to Bill 64. 

Click here for the Bill 64 FAQ ENG | FRE 

Top Issues ENG | FRE 

Presenting to a Bill Committee ENG | FRE 

Tips for writing a submission ENG | FRE 

How to write a letter to the editor ENG | FRE 

Guidelines for Virtual Presentations ENG | FRE 

 

While we’re writing letters and presenting to committee on Bill 64, we also want 
to flood our social media channels with sharables that all members and other 
concerned Manitobans can use. Look for these in your social media channels 
starting this week, and share, share, share!  

http://www.mbteach.org/pdfs/news/MTS_Bill64_ToolKit_FAQ.pdf
http://www.mbteach.org/pdfs/news/MTS_Bill64_ToolKit_FAQ_FRE.pdf
http://www.mbteach.org/pdfs/news/MTS_Bill64_ToolKit_TopIssues.pdf
http://www.mbteach.org/pdfs/news/MTS_Bill64_ToolKit_TopIssues_FRE.pdf
http://www.mbteach.org/pdfs/news/MTS_Bill64_ToolKit_PresentingBill.pdf
http://www.mbteach.org/pdfs/news/MTS_Bill64_ToolKit_PresentingBill_FRE.pdf
http://www.mbteach.org/pdfs/news/MTS_Bill64_ToolKit_TipsWritingSubmission.pdf
http://www.mbteach.org/pdfs/news/MTS_Bill64_ToolKit_TipsWritingSubmission_FRE.pdf
http://www.mbteach.org/pdfs/news/MTS_Bill64_ToolKit_HowToWriteLetter.pdf
http://www.mbteach.org/pdfs/news/MTS_Bill64_ToolKit_HowToWriteLetter_FRE.pdf
http://www.mbteach.org/pdfs/news/MTS_Bill64_ToolKit_GuidelinesVirtualPresentations.pdf
http://www.mbteach.org/pdfs/news/MTS_Bill64_ToolKit_GuidelinesVirtualPresentations_FRE.pdf
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How to ruin a world-class education system 

By: Andy Hargreaves Contributors: Michael Fullan   Wed., Sept. 23, 2020   

Canada’s public schools are the envy of the world. On OECD’s international PISA test results, Canada consistently ranks in the 

top dozen countries. Apart from Ireland and the city-state of Singapore, it is the highest performer among all English- and French-

speaking nations. 

But suppose you don’t want a strong public system. Suppose you seek inspiration from fading, imperial England, or the chaotically 

imperious U.S. Suppose, like them, you see public schools as means to save money, release tax dollars and create market opportu-

nities that will mostly benefit the wealthy. 

Politicians love a crisis. The pandemic is a perfect one. If they wish, governments can keep people constantly off-balance, distract-

ed by hokey-pokey, back-to-school strategies that are online, offline, online and offline, back to school, then back home again, in 

constantly shifting conditions. As Winston Churchill once said, “Never waste a good crisis.” So here’s what to do. 

1. Undermine public confidence 

Don’t copy most Scandinavian countries, New Zealand, Scotland or South Korea, who have mainly had smooth return-to-school 

strategies that governments and teacher unions introduced together. Instead, like Ontario or Alberta, make last minute announce-

ments, without unions’ involvement. This will provoke a reaction from unions and make them look unreasonable. It will also leave 

teachers underprepared and apparently incompetent. Public confidence in the teaching profession will sag. Meanwhile, underfund 

back-to-school arrangements so that classes are large, conditions are unsatisfactory and parents grow increasingly frustrated. 

2. Create private alternatives 

When people feel trapped, show them an exit route. Allow and encourage pods to be created by economically advantaged parents 

who are understandably fearful about their children’s health. After the pandemic, make these options permanent. Plant opinion 

pieces in the media that promote charter schools and private schools as alternatives to “like-it-or-lump-it” government schools. 

Pass legislation to introduce charter schools or expand their number. Ignore evidence from England, the U.S. and Alberta that 

charter schools don’t outperform regular public schools. Hide the fact that, elsewhere, charter schools often reap significant profits 

for their tax-subsidized private owners. And don’t mention Sweden. After it introduced “free” schools, the largest group of owners 

turned out to be hedge fund companies. Sweden also experienced the biggest decline on PISA results of any country in the world. 

3. Misuse technology 

Expand technology aggressively after the pandemic. Enrich technology companies by extending the educational market as much 

as possible. Mandate online learning to reduce the number of teachers and increase profits for Big Tech. Don’t implement technol-

ogy in a prudent, balanced and evidence-based way to enrich and extend great teaching and learning. Use it to flood schools with 

devices and replace that teaching.. 

4. Impose austerity 

After the pandemic is over, ignore experts like Heather Boushey, economic adviser to Joe Biden. She says that austerity is not 

inevitable and that public sector investment actually protects jobs and increases consumer spending. Chrystia Freeland said much 

the same in her 2012 book, Plutocrats. Impose brutal cutbacks. Pay no attention to what happened when, in 2012, Kansas’s notori-

ous Governor Brownback introduced austerity measures and the largest tax cuts in the state’s history. Literacy and mathematics 

results plummeted from being above the national average to falling into the bottom 25 per cent. 

5. Mortgage the future 

Make your decisions on a short horizon. Ignore how our world is falling off its axis. Disregard how strong public education sys-

tems improve the future.  Implement this plan, and public education will turn a tidy profit for the wealthy. It will amplify private 

gain. After people wise up, they will vote you out, of course. But don’t worry. You and your plutocratic peers will reap your finan-

cial rewards for a long time after. 

However, if you see the light, a better future awaits. Invest resources to help vulnerable students catch up and heal after the pan-

demic. Plan responses collaboratively with teachers and their associations. Learn from the pandemic where technology can add 

unique value to young people’s education. 

Don’t waste one good crisis by creating another. Transform education for public good, not for private profit that rewards the 

wealthy few. 
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